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Abstract
The Minnesota Multiphasic Personality Inventory-2 (MMPI-2) is used by the Federal Aviation Administration to assess psychopathology in air traffic control specialist applicants after a conditional offer of employment is extended. Two groups are compared in this study on their level of Scale K, which is used as a measure of defensiveness (putting one's best foot forward -"faking good"), but which may be influenced by socioeconomic status and education. Group 1 had already been hired and took the MMPI-2 as part of a voluntary research protocol while in training. Group 2 took the MMPI-2 as part of their medical screening process for hiring. There was a significant difference between the two groups (2 indicated a higher level of K than 1) on the level of K, suggesting that K is likely measuring defensiveness. Group 1 faced no consequences for their results, while Group 2 faced potential additional psychological assessment as a consequence of their MMPI-2 performance, and possibly even ultimate medical disqualification. While the hypothesis that groups would differ on K as a function of testing circumstances was supported, the hypothesis that K would rise as a function of education was not. .4
Scale 7 -Psychasthenia. High scores reflect individuals experiencing a great deal of psychological turmoil and discomfort. They tend to be anxious, tense, and agitated. They are worrisome individuals with difficulty concentrating.
1.0
Scale 8 -Schizophrenia. High scores are reflective of bizarre mentation, delusions, and possibly hallucinations. Confused thinking, poor judgment, and alienation are common. Scale 4, .25.(1K).points.added.to.scales.7.and. 8, .and.5.( .2K a. The FAA has administered a paper and pencil psychological test, the l6PF, to identify candidates wbo may be unfit for safety positions in the National Airspace System (NAS). Tbe Air Traffic Organization (A TO) wants to enhance its ability to identify candidates who have a disqualifying psycbialric condition that could compromise aviation safety. Therefore, tbe FAA has selected tbe MMPI-2 as the new psychological screening test. (Dr. Raymond K ing and Clara Williams) to adminisler the MMPI-2 using the extensive, step-by-step instructions that have been developed and field tested. Test proctors will be able 10 administer the MMPI-2 via a ClTRiX server, as well as using locally installed software in the event that the CITRIX server is inoperative. Proctors will also be trained to administer the MMPI-2 in its booklet and paper answer sheet fonn.
b. Test proctor responsibilities include identifying appropriate testing space, validating the identity of the candidate by checking a government issued photo identification card, accessing the MMPI-2 software on-line for the candidate, monitoring the candidate during the testing, and providing technical assistance if needed. Proctors wil1 be instructed on the proper and secure method for capturing responses in the MMPI-2 database for scoring by the Civil Aerospace Medical Institute (CAM!). Test proctors will not have the capacity to score the MMPI-2 under any method of administration, as that ability will always rest with the licensed psychologist who is supervising the psychological assessment portion of the medical exam and who is in a contractual agreement with the MMPI-2 publisher to supervise scoring.
c. The ATO Acquisition and Business Services Technical Training and Development (AJA) staff will contact candidates to schedule the MMPI-2 tests and will notify the designated facility representative. Each test proctor will access the MMPI-2 test through the www.faa.goywebsite (see attachment). Only ATCS candidates who have received a tentative offer letter from the Aviations Careers Division will be given the MMPI-2 test Candidates typically take 45 minutes 
